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Que.1 What is training and how it different from development? What do you feel about the role
of training in 21% century?
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Que.2 Training evaluations is must crucial for trainers. Give an overview of training evaluation?
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Que.3 The choice of training methods depends upon the objectives of the training programmed
& principles of learning. Explain.
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Que.4 Identifications of training needs is most important for designing training and development
programmed. How will you identify training needs?
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Que.5 What are the different types of factors influencing training policy?
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Que.6 Explain the concept of manual training and development need?
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Que.7 Explain types of training? Discuss dthe steps involved in conducting a training
programmed in a systematic way?
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Que.8 Discuss the impact of different learning styles on training?
gfteror Bl WRgw & A= T @) e o ?
Que.9 Explain the firm management development and describe its characteristics and
importance?
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Que.10 Write short notes on: ifera fewoft &
(1) Method of managing development
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